
https://www.passapply.com/c_thr86_2005.html
2024 Latest passapply C_THR86_2005 PDF and VCE dumps Download

 

 

 

C_THR86_2005Q&As

C_THR86_2005 : SAP Certified Application Associate - SAP
SuccessFactors Compensation H1/2020

Pass SAP C_THR86_2005 Exam with 100% Guarantee

Free Download Real Questions & Answers PDF and VCE file from:

https://www.passapply.com/c_thr86_2005.html

100% Passing Guarantee
100% Money Back Assurance

Following Questions and Answers are all new published by SAP Official
Exam Center

 

 

C_THR86_2005 PDF Dumps | C_THR86_2005 VCE Dumps | C_THR86_2005 Braindumps                               1 / 2

https://www.passapply.com/c_thr86_2005.html
https://www.passapply.com/c_thr86_2005.html
https://www.passapply.com/c_thr86_2005.html


https://www.passapply.com/c_thr86_2005.html
2024 Latest passapply C_THR86_2005 PDF and VCE dumps Download

QUESTION 1

Your client notices that data on compensation worksheets is incorrect. The attached screenshot shows the user data file
(UDF) that was uploaded. Which columns cause this problem? There are 3 correct answers to this question. 

A. JOBLEVEL 

B. SALARY 

C. DATE_OF_CURRENT_POSITION 

D. PAYGRADE 

E. SALARY_PRO RATING 

Correct Answer: BCE 

 

QUESTION 2

Which compensation permissions are typically enabled for human resource business partners? There are 3 correct
answers. 

A. Compensation Management 

B. Manage Plan Template 

C. Executive Review Read 

D. Run Ad Hoc Reports 

E. Change User Information 

Correct Answer: ACD 

 

QUESTION 3

Your customer wants to round up all dollar figures in the compensation form to the nearest hundred dollars. What XML
code do you need to include in the template to accomplish this? Please choose the correct answer. 

A.
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