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QUESTION 1

As an HR Professional you must be familiar with several laws and pieces of legislation that affects your practices. What
act makes it illegal to discriminate against older workers with respect to benefits or to target older workers for layoffs? 

A. OWBPA 

B. OASDI 

C. HIPAA 

D. MHPA 

Correct Answer: A 

The OWBPA, the Older Worker\\'s Benefit Protection Act of 1990, made it illegal for a company to discriminate against
or target older workers for layoffs. Answer option C is incorrect. HIPAA, the Health Insurance Portability and
Accountability 

Act, focuses on security and portability of health care coverage and privacy considerations. Answer option D is
incorrect. MHPA, the Mental Health Parity Act, prohibits group health plan providers, insurance companies, and HMOs
that offer 

mental health benefits from setting annual or lifetime dollar amounts on mental health benefits, that are lower than any
such dollar limits for medical and surgical benefits. 

Answer option B is incorrect. OASDI, the Old Age, Survivors, and Disability Insurance program is also known as Social
Security. 

 

QUESTION 2

As a HR Professional you must be familiar with several different lawsuits and their affect on human resource practices
today. This adverse impact lawsuit determined that discrimination need not be deliberate or observable to be real.
Employees were segregated by race and were allowed to work only in the lowest paid position. What lawsuit is
described? 

A. Griggs versus Duke Power, 1971 

B. Albemarle Paper versus Moody, 1975 

C. Washington versus Davis, 1976 

D. McDonnell Douglas Corp. versus Green, 1973 

Correct Answer: A 

The Griggs versus Duke Power lawsuit was heard in the US Supreme Court. This case, which preceded the Civil Rights
Act of 1964, centered on a policy, Duke Power Company had of segregating employees by race. 

Answer option D is incorrect. McDonnell Douglas Corp. versus Green, 1973 centered on a race discrimination case
regarding the burdens and nature of proof in proving a Title VII of the Civil Rights Act of 1964. 

Answer option B is incorrect. Albemarle Paper versus Moody, 1975 dealt with racial discrimination and the
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responsibilities of organizations, to offer back pay to individuals that were racially discriminated. The racial
discrimination may have 

prevented certain employees from advancing in the organization. 

Answer option C is incorrect. Washington versus Davis, 1976 is a racial discrimination lawsuit, brought by two African
Americans that were denied positions in the Washington DC police department. 

 

QUESTION 3

You are an HR Professional for your organization. You and your supervisor are reviewing the EEO reporting
requirements for your company to comply with the reports your firm should file. Which EEO Report is a survey, collected
every other year on even calendar years? 

A. EEO-4 Report 

B. EEO-5 Report 

C. EEO-3 Report 

D. EEO-1 Report 

Correct Answer: C 

The EEO-3 Report, formally known as the Local Union Report, is collected on even years. Answer option D is incorrect.
The EEO-1 Report is collected yearly for firms with 100 or more employees. It reports the race, ethnicity, and gender
and 

job distribution of the organization. Answer option A is incorrect. The EEO-4 Report, formally known as the state and
local government report, is collected on odd years. 

Answer option B is incorrect. This report, formally known as the Elementary-Secondary Staff Information Report, is
collected by the EEOC, the Office for Civil Rights, and the national Center for Education Statistics of the Department of 

Education. It is collected in even numbers for school districts with 100 or more employees. 

 

QUESTION 4

What act prohibits discrimination on the basis of physical and mental disabilities? 

A. ADEA of 1967 

B. Rehabilitation Act of 1973 

C. VEVRAA of 1974 

D. IRCA of 1986 

Correct Answer: B 

The Rehabilitation Act of 1973 prohibits discrimination on the basis of physical and mental disabilities. 

Answer option A is incorrect. The ADEA of 1967 is the Age Discrimination in Employment Act and addresses
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discrimination against employees and applicants greater than 40 years of age. Answer option C is incorrect. VEVRAA is
the 

Vietnam Era Veteran\\'s Readjustment Assistance Act. Answer option D is incorrect. IRCA is the Immigration Reform
and Control Act, which prohibits discrimination on the basis of national origin and creates penalties for hiring illegal
aliens. 

 

QUESTION 5

As an HR Professional you should be familiar with OSHA forms for maintaining employee records. Which OSHA form is
used to cover the what, how, when, where, and who or work-related injuries? 

A. Form 301 

B. Form 300 

C. Form 300A 

D. Form 3165 

Correct Answer: B 

Form 300 is OSHA\\'s form that employers can use as a log book to document the how, what, when, where, and who of
work-related injuries. The employer is obligated to complete this form within seven days of learning of a work-related
injury. Answer option A is incorrect. OSHA form 301 is a form for work-related injuries or illnesses incidents. This form is
to be kept by the employer for a minimum of five years following the year in which the incident occurred. Answer option
C is incorrect. OSHA form 300A is used to record a numeric summary of all work-related injuries that have occurred in a
work environment over the past year. The worksheet defines the incident, the number of employees affected, and the
type of injuries and illness. Answer option D is incorrect. There\\'s isn\\'t a Form 3165, but there is 3165 Poster that
defines employees\\' rights under OSHA. 
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