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QUESTION 1

Which three are free-form content types of Profile Management? 

A. Honors and Awards 

B. Accomplishments 

C. Languages 

D. Potential 

E. Career Preferences 

Correct Answer: ABC 

Profile management provides a framework for developing and managing talent profiles that meet your industry or
organizational requirements. Profiles summarize the qualifications and skills of a person or a workforce structure such
as a job or position. Profiles are valuable for tracking workers\\' skills, competencies, and accomplishments, and for
various talent management activities, such as career planning, identifying training needs, performance management,
and in the recruitment process for identifying job requirements and suitable applicants. 

Note: 

*

 Content types are the skills, qualities, and qualifications that you want to track in talent profiles. The content library
contains predefined content types such as competencies, languages, and degrees, but you can create new content
types as needed. You can also create free-form content types. 

Content types contain: Properties Relationships Subscribers 

*

 Free-form content types do not contain relationships and do not contain properties until you add them to a profile type. 

 

QUESTION 2

Which four products are part of the Oracle Fusion HCM product family under the business process category of
Workforce Deployment? 

A. Human Resources 

B. Global Payroll 

C. Workforce Life Cycle Manager 

D. Workforce Predictions 

E. Time and labor 

F. Performance Management 
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G. Network at Work 

Correct Answer: ABCF 

B: The first step in implementation is to configure the offerings in the Setup and Maintenance work area to select which
offerings and options are available to implement. For the Workforce Deployment offering, you can select the following
options: 

*

 Payroll 

*

 Absence Management 

*

 Human Resource Business Intelligence Analytics Reference: Oracle Fusion Applications Workforce Deployment
Implementation Guide 

 

QUESTION 3

A manager in an organization plans to implement a three-tier employment model and wants to ensure that the same
attributes are applied to each person in the organization. What approach will you recommend to meet this requirement? 

A. Set the values in the employment terms and prevent override at assignment level. 

B. Don\\'t set the value, in employment terms and prevent override at assignment level. 

C. Set the values in employment terms and allow override at assignment level. 

D. Don\\'t set the values in employment terms and allow override at the assignment level. 

Correct Answer: A 

Preventing Override at the Assignment Level 

If you prevent override at the assignment level, then users cannot update assignment attribute values inherited from
employment terms. This approach is recommended if you want to enforce particular assignment attribute values. 

The restriction applies only to attribute values that users specify on the employment terms, and they can specify as
many or as few attributes as required at that level. Any value that users omit from the employment terms can be
updated without restriction at the assignment level. 

Note: If you use the three-tier employment model, assignments inherit most attribute values from the associated
employment terms. For example, if you set the assignment category to full-time in the employment terms, then all
assignments associated with those employment terms are full- time by default. For the enterprise or legal employer, you
specify whether attribute values inherited from employment terms can be overridden at the assignment level. Reference:
Oracle Fusion Applications Workforce Development Implementation Guide 11g, Employment Terms Override:
Explained 

 

QUESTION 4
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Enterprise ABC Limited is based in US, UK, and Australia. The grade structure is common across the enterprise.
However, the salary is paid out in respective currencies on each of the regions. 

Identify the correct method of defining the grade and grade rates. 

A. Link grades with a common set and associate grade rates with legislative data group for each region. 

B. Create grades and grade rates specific to each country and associate them with respective business units. 

C. Create grades and grade rates specific to each country and associate them with legislative data group for each
region. 

D. Link grades and associate grade rate with a common set. 

Correct Answer: C 

You assign a legislative data group to each grade rate. Depending on how your enterprise is configured, you may have
several legislative data groups. You can set up grades that are shared across different areas of your business, and then
enter rates that are specific to each legislative data group. 

Note: 

*

 Legislative data groups are a means of partitioning payroll and related data. At least one legislative data group is
required for each country where the enterprise operates. Each legislative data group is associated with one or more
payroll statutory units. 

*

 Oracle Fusion Payroll is organized by legislative data groups. Each legislative data group marks a legislation in which
payroll is processed, and is associated with a legislative code, currency and its own cost key flexfield structure. A
legislative data group is a boundary that can share the same set up and still comply with the local laws. It can span
many jurisdictions as long as they are within one country, and contain many legal entities that act as payroll statutory
units. Each payroll statutory unit can belong to only one legislative data group. 

Reference; Oracle Fusion Applications Workforce Deployment, Human Resources Guide, Grade Rates: Explained 

 

QUESTION 5

As an HR Administrator, you have been trained to enter the details of a person who will be hired or start as a contingent
worker, in the application. Identify the three options which are correct for the worker type - pending worker. 

A. A person for whom you create a person record that is effective before the hire date. 

B. A person who already has a person record, cannot be a pending worker. 

C. An employee number is associated with a pending worker. 

D. A person number is associated with a pending worker. 

Correct Answer: ABD 

A: pending worker 
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A person who will be hired or start a contingent worker placement and for whom you create a person record that is
effective before the hire or start date. 

Note: 

*

 worker type 

A classification selected on a person\\'s work relationship, which can be employee, contingent worker, pending worker,
or nonworker. 

*

 person number 

A person ID that is unique in the enterprise, is allocated automatically to the person record, and does not change, even
if the person leaves and later rejoins the enterprise. 

Reference: Oracle Fusion Applications Workforce Deployment Implementation Guide, Glossary 

1Z0-418 Study Guide 1Z0-418 Exam Questions 1Z0-418 Braindumps

1Z0-418 Study Guide | 1Z0-418 Exam Questions | 1Z0-418 Braindumps                                5 / 6

https://www.passapply.com/1z0-418.html
https://www.passapply.com/1z0-418.html
https://www.passapply.com/1z0-418.html
https://www.passapply.com/1z0-418.html
https://www.passapply.com/1z0-418.html
https://www.passapply.com/1z0-418.html


https://www.passapply.com/1z0-418.html
2021 Latest passapply 1Z0-418 PDF and VCE dumps Download

To Read the Whole Q&As, please purchase the Complete Version from Our website.

Try our product !

100% Guaranteed Success
100% Money Back Guarantee
365 Days Free Update
Instant Download After Purchase
24x7 Customer Support
Average 99.9% Success Rate
More than 800,000 Satisfied Customers Worldwide
Multi-Platform capabilities - Windows, Mac, Android, iPhone, iPod, iPad, Kindle

We provide exam PDF and VCE of Cisco, Microsoft, IBM, CompTIA, Oracle and other IT Certifications.
You can view Vendor list of All Certification Exams offered:

https://www.passapply.com/allproducts

Need Help
Please provide as much detail as possible so we can best assist you.
To update a previously submitted ticket:

Any charges made through this site will appear as Global Simulators Limited.
All trademarks are the property of their respective owners.

Copyright © passapply, All Rights Reserved.

Powered by TCPDF (www.tcpdf.org)

1Z0-418 Study Guide | 1Z0-418 Exam Questions | 1Z0-418 Braindumps                                6 / 6

https://secure.livechatinc.com/licence/8041871/v2/open_chat.cgi
http://www.tcpdf.org
https://www.passapply.com/1z0-418.html
https://www.passapply.com/1z0-418.html
https://www.passapply.com/1z0-418.html

