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QUESTION 1

Your company wants to track previous employment information for workers, including employer name, dates of
employment, and job description. Which action should you perform?

A. Create a free-form content type and a new content item.
B. Create a new content type and content item.

C. Use a seeded content type and a new content item.

D. Create a new content type but a seeded content item.
E. Create a free-form content type without a content item.

Correct Answer: E

QUESTION 2

You are implementing the Checklist functionality for one of your customers. The customer wants the checklist template
to be allocated to persons automatically. What should you do to archive the required functionality?

A. Managers can automatically allocate checklist templates to the persons whom they manage from Person Gallery.

B. Associate the eligibility profile with the checklist template to allocate the checklist to persons automatically when they
satisfy the criteria built in the eligibility profile.

C. Associate the action with the checklist template to allocate the checklist to persons automatically when they
experience the action.

D. Associate the area of responsibility with the checklist template to allocate the checklist to persons automatically when
they are given the specific area of responsibility.

E. Associate a life event with the checklist template to allocate the checklist to persons automatically when they
experience the event.

Correct Answer: C

QUESTION 3

An HR administrator is unable to enter the details of an intern due to unavailability of the right choice of values. The HR
administrator is unaware that the worker type "Intern” has not been set up in the application. Select four valid system
person types (which are part of the person model) that the HR administrator should be aware of. (Choose four.)

A. Contract Worker

B. Person of Interest

C. Contingent Worker

D. Employee
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E. Non-Worker
F. Pending Worker

Correct Answer: CDEF

QUESTION 4

While promoting an employee in the system, it is required that the HR Specialist is able to see the name of the next
three jobs the employee can progress to in the list of values contained in the Job field. Which setup meets this
requirement?

A. Descriptive flex fields must be defined to hold Progression Job Information.

B. Benchmark all the jobs in the system.

C. Progression Job Information must be defined during job creation.

D. Job Evaluation criteria must be set up during job creation.

E. Create an appropriate job set.

Correct Answer: C

QUESTION 5

A Human Resource Specialist is hiring a new employee in the application. While creating the employee record, he
enters personal information and employment details and, when submitting the transaction, encounters an error. Part of
the error message reads "NewPersonEmploymentApproval to
NewPersonEmploymentApprovalRules_NewPersonRuleSet failed with Business Fault: null. Check the underlying fault.
Check target SOA component for cause”. The Human Resource Specialist raises a service request with the internal
support team. What is the cause of this error?

A. The Update Person Keyword Search process must be run before hiring a person.

B. A security profile needs to be defined for the human resource specialist to hire a person.

C. The BPM task NewPersonEmploymentApproval is not set up properly.

D. The Human Resource Specialist does not have the required privilege for the New Person Employment process.

Correct Answer: C
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