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QUESTION 1

As an HR Specialist in your company, you are responsible for setting up the Performance rating model. You navigate to
Manage Ratings Model and select seeded "Performance Rating Model". Out of the four tabs available to update, the
Distributions tab is used only by which Oracle Fusion product in determining target distributions? 

A. Goal Management 

B. Compensation Management 

C. Performance Management 

D. Talent Review 

Correct Answer: C 

Create a rating model distribution to set target percentages for worker overall performance ratings that your organization
prefers for each rating level of a rating model. The comparison of the target rating model distribution to the actual 

distribution of overall ratings managers give their workers on completed performance documents appears in the Rating
Distribution analytic that appears on the Performance Manager Overview page. 

Reference: 

Oracle Fusion Applications Marketing Implementation Guide 11g,Manage Target Ratings Distribution 

 

QUESTION 2

Identify the framework for developing and managing talent profiles that meet your industry or organizational
requirements. 

A. Talent Review 

B. Performance Management 

C. Profile Management 

D. Goal Management 

Correct Answer: C 

Profile management provides a framework for developing and managing talent profiles that meet your industry or
organizational requirements. 

Reference: 

Oracle Fusion Applications Sales Implementation Guide, Profile Management: Explained 

 

QUESTION 3

You are currently in the process of modeling on HCM Organization, with one legal entity also defined as Payroll
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Statutory unit having two separate legal entitles, which are also legal employers. Identify the three options that are
correct for a Tax Reporting unit. 

A. A Tax Reporting unit is created automatically when you add a legal entity and identify it as a Payroll Statutory unit. 

B. A Tax Reporting unit is created manually when you add a legal entity and identify it as a Payroll Statutory unit. 

C. One or more Tax Reporting units can be used by a single legal employer, and a Tax Reporting unit can be used by
one or more legal employers. 

D. Payroll Statutory units and Tax Reporting units have a parent/child relationship, with the Payroll Statutory unit being
the parent. 

E. Payroll statutory units and Tax Reporting units have a parent/child relationship, with the Tax Reporting unit being the
patent. 

Correct Answer: ACD 

A: When you set up legal entities, you can identify them as legal employers and payroll statutory units, which makes
them available for use in Oracle Fusion Human Capital Management (HCM). A tax reporting unit is created
automatically when you add a legal entity and identify it as a payroll statutory unit. Depending on how your organization
is structured, you may have only one legal entity that is also a payroll statutory unit and a legal employer, or you may
have multiple legal entities, payroll statutory units, and legal employers. C:Tax reporting units are indirectly associated
with a legal employer through the payroll statutory unit. One or more tax reporting units can be used by a single legal
employer, and a tax reporting unit can be used by one or more legal employers. 

D: Payroll statutory units and tax reporting units have a parent-child relationship, with the payroll statutory unit being the
parent. 

Reference: 

Oracle Fusion Applications Workforce Deployment Implementation Guide 11g, Payroll Statutory Units, Legal Employers,
and Tax Reporting Units: How They Work Together 

 

QUESTION 4

You have to compare two jobs. What are the three data sets on which the comparison can be based? 

A. Competencies 

B. Salary 

C. Assignment 

D. Development plans 

E. Potential 

F. Contracts 

Correct Answer: ABC 

A:Using the comparison feature, you can compare profiles to determine next career moves or training needs for
workers, and identify suitable candidates for jobs. For example, if John is looking for his next career move, he can
compare his profile to that of a job to determine whether his competency ratings match the targeted competency ratings
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in a job profile. 

 

QUESTION 5

Which Oracle Fusion HCM product helps HR managers and professionals in proactively Identifying potential issues and
taking corrective actions? 

A. Profile Management 

B. Workforce Predictions 

C. Workforce Life Cycle Manager 

D. Goal Management 

E. Talent Review 

Correct Answer: B 

Forward looking management strategies 

Oracle Fusion Workforce Predictions uses indicators, current and historical, to predict performance and attrition,
determine corrective action through "what if" scenario modeling, and provide the ability to implement that corrective
action. For 

example, a top performer might be predicted to have a high likelihood of attrition or become a poor performer because
of too many hours worked while not taking enough vacation time and the last pay increase given was lower than what
their 

peers received. 

Reference: 

ORACLE FUSION WORKFORCE PREDICTIONS, Data Sheet 
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